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Lothian Disability Sport
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	Post Applied For:
 

	


	PERSONAL DETAILS 

	Surname:
	First Name(s):

	Address:                 

Post Code:  
	Telephone Number:

Home:   
                              

Work:   

Mobile:  

Email Address:




	EDUCATIONAL & PROFESSIONAL QUALIFICATIONS

	Subject:


	Educational Establishment:
	Type of Qualification:
(GSCE/O Grade/ Standard Grade/Higher/ Degree)
	Attainment Level and date

	
	
	
	


	MEMBERSHIP OF PROFESSIONAL BODIES

	Name of Organisation:
	Renewal Date:



	PRESENT OR MOST RECENT EMPLOYMENT

	Employers Full Name and Address
	Position Held and Main Responsibilities

(Continue on Separate Sheet if Necessary)
	Dates of Employment (MM/YY)

From           To          
	Reason For Leaving/ Wanting To Leave

	
	
	
	Final/Current Salary



	PREVIOUS EMPLOYMENT (starting with most recent)

Please account for periods where you were not in employment by including other experience, e.g. voluntary experience, extended travel and caring experience.  Continue on a separate sheet if necessary.


	

	Employers Name and Address 
	Position Held and Main Responsibilities


	Dates of Employment (MM/YY)

From          To          
	Reason For Leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Other information – please circle 
	Are you British or a national of any other EU country?                  

	If not, do you have a right to work in the UK and have a current work permit?     Yes     No 

If so, expiry date

	Do you have PVG membership?   Yes      No        Membership No.              

Is this for                Adult only                 Child only            Both

	Do you have a full driving licence ?     Yes   No       Do you have use of a car?      Yes     No


CRIMINAL CONVICTIONS
	Applicants for posts within the organisation are exempt from the Rehabilitation Offenders Act 1974.  You are required to declare prosecutions or convictions, including those considered ‘spent’ under the Act.  Failure to disclose this information could result in dismissal.

Have you been convicted in cautioned or are you currently subject to Police investigation which may result in a conviction in the UK or any other country? 
Yes                No


DISCLOSURE SCOTLAND
	All applicants who are offered employment will be subject to a Disclosure Scotland police check before the appointment is confirmed.  If the post involves working with vulnerable adults and children, successful applicants will be subject to a PVG Scheme Update or if not a member register for a PVG membership.  This check will also advise us whether an individual is on the list of people disqualified from working with children.  
Further information about Disclosures can be found at www.disclosurescotland.co.uk



	ADDITIONAL INFORMATION

	This section is an important part of your application and will be used by the panel to short-list applications.

In the space provided below, explain why you are applying for this position.

Please indicate relevant skills and experience which you believe would enable you to successfully carry out the duties and responsibilities of this role.  (Continue on a separate sheet if necessary).




	REFERENCES

	Please provide the names of referees who can be contacted to provide a reference. One reference must be your present or most recent employer.  

	Name
	1
	2

	Position Held

Address

Tel No:

Email Address (not essential)


	
	

	Please state if referees may be approached now
	Yes/No
	Yes/No


	If appointed, when could you start work?

	


	How did you learn of this vacancy ?

	


	I declare that the information I have given in this application is accurate and true. I understand that providing misleading or false information will disqualify me from appointment OR, if appointed, may result in my dismissal.

	Signature of Applicant:
	Date:



Please return completed form to:


Lothian Disability Sport, Norton Park, 57 Albion Road, Edinburgh, EH7 5QY

Email : admin@lothiandisabilitysport.co.uk
Closing date for applications –  5pm, Friday 9th March 2018 
Interview date – 22nd March 2018
Applications should be returned by email.  If this is not possible, please send to the address above, marked PRIVATE & CONFIDENTIAL













